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Our Mission With Jesus Christ as our model, we provide all students with a Catholic
education rooted in equity, well-being and learning.

Our Vision A recognized leader in Catholic education committed to inclusion, excellence
and innovation that develops socially responsible global citizens.

Our Values Catholicity
Equity, Diversity and Inclusion

Excellence
Fiscal Responsibility

Integrity
Respect

Overall Performance Summary: Status of Goals

Reporting
Period

Action
Required

Monitor On Target Overall Trend

Current 7 12 13 Monitor

Catholic Faith - Strategic Commitment #1
Nurture faith formation and relationships with Christ.

Strategic Goals
Goal 1.1 Foster a culture that respects and honours the human dignity of all persons that is

inspired by our relationship with Christ.

Goal 1.2 Embed and prioritize the Ontario Catholic School Graduate expectations into all
curriculum areas.

Goal 1.3 Cultivate school environments focused on spiritual growth to support Catholic faith
formation and deeper faith knowledge.

https://iceont.ca/resources/ocsge/






Reporting
Period

Action
Required

Monitor On Target Overall Trend

Current 3 4 0 Monitor

SMART Goal Status
SMART Goal Current

Status
Trend Comment

2.1.1 Two system wide
initiatives designed to allow
the voices of a group of
students and staff, historically
underrepresented to be
heard, will be developed and
implemented by June 2024.

Monitoring → On Track

● Black Leadership Conference for
Secondary Black Association led
by our Black Excellence Coaches

● We are delighted to invite you to attend
the Inaugural York Catholic District
School Board Indigenous Winter
Games held at Saint Joan of Arc
Catholic High School. This event will
showcase the rich heritage of
Indigenous Peoples. It will feature a
variety of activities, and students will
have an opportunity to participate in
traditional Indigenous winter games.

● Human Rights and Equity Leads
per school to build capacity around
Human Rights with a continued
focus on our Catholic Socil
Teaching through the Human rights
and Equity office

● CBENY - focus on establishing
addition employee resources
groups for historically
underrepresented staff.

● David Pimentel is gathering Family Life

Education leads for in-service dates. Focus on

the Fully Alive curriculum. Danny Dilallo to add

the Secondary aspect of resources. Prior to



scheduling in the dates for the Family Life

Curriculum inservicing, ICE will be meeting with

religious consultants across the province, and

we will take that opportunity to gather more

information that will support these sessions.

● Students for Change” (YCDSB Student Group)

commented that they would provide the

community with a sense of belonging and

socialization opportunities. Our committee

should reach out to them.

A process for on-going ​data
collection ​to inform
responsive instruction​​​and
i​nterventions ​will be
established​before June 2024
in order to align ​​the
appropriate resources ​and
support.

Action Required → ● Census Steering Committee

The diversity of students,
staff, parishes and Catholic
school communities will be
celebrated through bimonthly
non-performative events or
activities which alternate
among each Family of
Schools Area and the
Catholic Education Centre by
the end of June 2024.

Action
required

● Creation on website location to
celebrate excellence of
equity-seeking groups

I wanted to share the video with you all
from our recent trip to McMaster
University. The students had a wonderful
time exploring culturally relevant
workshops in STEM as well as touring the
University Campus and visiting the The
Black Student Success Centre. We had 47
Students attend from Holy Cross, OLQW,
Sacred Heart and SBA.

Video link:
https://drive.google.com/file/d/10Q5AUk2F
L4EfEuDA-Sq7RbFIKylxlSQ0/view?usp=s
haring

Thank you so much John and Sandra for
your support. Your presence made the
experience even more meaningful and the

https://drive.google.com/file/d/10Q5AUk2FL4EfEuDA-Sq7RbFIKylxlSQ0/view?usp=sharing
https://drive.google.com/file/d/10Q5AUk2FL4EfEuDA-Sq7RbFIKylxlSQ0/view?usp=sharing
https://drive.google.com/file/d/10Q5AUk2FL4EfEuDA-Sq7RbFIKylxlSQ0/view?usp=sharing








https://docs.google.com/spreadsheets/d/1K0efNOMYRr-WigjgcmA9Kk_iHfLXzBGW2Y-ulHIUaf4/edit#gid=1316974995
https://docs.google.com/spreadsheets/d/1K0efNOMYRr-WigjgcmA9Kk_iHfLXzBGW2Y-ulHIUaf4/edit#gid=1316974995
https://docs.google.com/spreadsheets/d/1K0efNOMYRr-WigjgcmA9Kk_iHfLXzBGW2Y-ulHIUaf4/edit#gid=1316974995
https://docs.google.com/spreadsheets/d/1K0efNOMYRr-WigjgcmA9Kk_iHfLXzBGW2Y-ulHIUaf4/edit#gid=1316974995
https://docs.google.com/spreadsheets/d/1ZKiTeQKmgV4-VMhyrpBXPPSVlu0tUj8ZJLyR0_jJQDg/edit#gid=133460027
https://docs.google.com/spreadsheets/d/1ZKiTeQKmgV4-VMhyrpBXPPSVlu0tUj8ZJLyR0_jJQDg/edit#gid=133460027
https://docs.google.com/spreadsheets/d/1ZKiTeQKmgV4-VMhyrpBXPPSVlu0tUj8ZJLyR0_jJQDg/edit#gid=133460027
https://docs.google.com/spreadsheets/d/1ZKiTeQKmgV4-VMhyrpBXPPSVlu0tUj8ZJLyR0_jJQDg/edit#gid=133460027
https://docs.google.com/spreadsheets/d/1SY-ygi2vx9OKLOZGrEnOqySS8-PcEWDtKxsR56lApQo/edit#gid=43053716
https://docs.google.com/spreadsheets/d/1SY-ygi2vx9OKLOZGrEnOqySS8-PcEWDtKxsR56lApQo/edit#gid=43053716
https://docs.google.com/spreadsheets/d/1SY-ygi2vx9OKLOZGrEnOqySS8-PcEWDtKxsR56lApQo/edit#gid=43053716
https://docs.google.com/spreadsheets/d/1SY-ygi2vx9OKLOZGrEnOqySS8-PcEWDtKxsR56lApQo/edit#gid=43053716
https://docs.google.com/spreadsheets/d/1h5JFoYFHOne8aOXxBRdcc9F-gRbd3yLRynhGq3ujzXE/edit#gid=714751689
https://docs.google.com/spreadsheets/d/1h5JFoYFHOne8aOXxBRdcc9F-gRbd3yLRynhGq3ujzXE/edit#gid=714751689
https://docs.google.com/spreadsheets/d/1h5JFoYFHOne8aOXxBRdcc9F-gRbd3yLRynhGq3ujzXE/edit#gid=714751689
https://docs.google.com/spreadsheets/d/1h5JFoYFHOne8aOXxBRdcc9F-gRbd3yLRynhGq3ujzXE/edit#gid=714751689
https://docs.google.com/spreadsheets/d/1czrRRiha0JO14wbbhTBqyoW-kHLWpFJ3GiYn7e3iVsM/edit#gid=494098135
https://docs.google.com/spreadsheets/d/1czrRRiha0JO14wbbhTBqyoW-kHLWpFJ3GiYn7e3iVsM/edit#gid=494098135
https://docs.google.com/spreadsheets/d/1czrRRiha0JO14wbbhTBqyoW-kHLWpFJ3GiYn7e3iVsM/edit#gid=494098135
https://docs.google.com/spreadsheets/d/1czrRRiha0JO14wbbhTBqyoW-kHLWpFJ3GiYn7e3iVsM/edit#gid=494098135
https://docs.google.com/spreadsheets/d/1Yn2dSrbAiPk3Cbo9l6XIFOxdl5QApiRRbZ2I1tXaqGQ/edit#gid=1897261909
https://docs.google.com/spreadsheets/d/1Yn2dSrbAiPk3Cbo9l6XIFOxdl5QApiRRbZ2I1tXaqGQ/edit#gid=1897261909
https://docs.google.com/spreadsheets/d/1Yn2dSrbAiPk3Cbo9l6XIFOxdl5QApiRRbZ2I1tXaqGQ/edit#gid=1897261909
https://docs.google.com/spreadsheets/d/1Yn2dSrbAiPk3Cbo9l6XIFOxdl5QApiRRbZ2I1tXaqGQ/edit#gid=1897261909
https://docs.google.com/spreadsheets/d/1tNGWLD3WGELOyFsL1-J0gRgbAkRx3DZDVxNa8u29utg/edit?usp=sharing


equity of access, opportunity
and outcomes for all.



Student Achieveqቁ



https://drive.google.com/file/d/1pkOM-aiPq0HpKcFxDT-WELcp6zfTas-T/view




Dual Credit
= 93%
(August,
2023)
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available at
end of each
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training and
follow-up of
SEA
equipment,
iPads and
software,
and are on
target to
achieve
and/or
surpass this
goal area
by June
2024.

The S/L Team has

created a dedicated

team of SLPs and

CDAs whose

mandate is the

support of students

using AAC tools for

face-to-face

communication and

access to literacy.

This team offers

capacity building

for educators and

direct support to

students.

As of November

24th, 2023, 316

visits have been

provided this

school year in

support of 109



different YCDSB

students who use

AAC tools.



Well-Being - Strategic Commitment #4
Promote and nurture the social-emotional, spiritual, and physical well-being
of all members of the YCDSB.





The last employee
engagement survey was
completed in 2021. A
new survey is due and
will be beneficial in
understanding the
current status of the
YCDSB’s employee
engagement and
workplace culture.

Please see the
recommended timeline
below with regards to
the employee
engagement survey.
The recommended
action plan is to
communicate in January
2024 (likely mid-late
January) and launch the
survey in February 2024
(see additional info
below).

At this point, the survey
will cover the following
areas of the Employee
Experience, as per
previous survey, but we
are open to making any
necessary adjustments
to questions/structure
etc to ensure we elicit
the best response from
our staff.

● General
Engagement

● Leadership
● Support and

Resources
● Direction











cost savings.

During the 2023-2024 school year at least 100
schools will have mental health ambassadors
appointed and responsible for incorporating
student and staff wellness into yearly
planning.

Monigtor
ing

YELLO
W

As of Dec 1, 400

administrators, teachers

and school staff have

completed professional

development focused on

mental health literacy.

89% of YCDSB

educators completed the

PA Day Mental Health

Matters module.

76/86 elementary

schools

17/17 high schools have

** data coming

By the end of June 2024, there will be a 20 %
Increase in the attendance at professional
development opportunities for administrators,
teachers and school staff to increase mental
health literacy.

Monigtor
ing

YELLO
W

As of Dec 1, 400

administrators, teachers

and school staff have

completed professional

development focused on

mental health literacy.

89% of YCDSB

educators completed the

PA Day Me89%
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** data coming

100% of schools will embed one mental
health activity per week into the regular school
day during the 2023-2024 school year.

ACTION
required

RED

As of Dec 1, 400

administrators, teachers
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