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8. By the end of June 2025, the insights gathered from
the equity audit will be used to establish and fortify the
Inviting and Inclusive Office, ensuring that data-driven
strategies drive equitable practices and foster inclusive
environments across all facets of our educational

https://drive.google.com/file/d/1pkOM-aiPq0HpKcFxDT-WELcp6zfTas-T/view


Offer inclusive and
specialized programs that
address and engage all
student learner profiles.

17. Continue to maintain high levels of completion
rates (over 90%) in all areas of Experiential Learning
(i.e., Cooperative Education, Dual Credit Programs,

(



25. By June 2025, 80% of students with a BMS safety
plan will have at least one function-based learning
objective that addresses the underlying reason for the
risk of injury behaviour (e.g., physical aggression) as
measured through the audit of individual behaviour
plans and/or IEP goals supported by Behaviour
Resource Services.

26. By June 2025, ABA Services will pilot an
evidence-based small group social-emotional learning
program for students aged 8-12 years old with
social/behavioural difficulties across at least four
elementary schools.

27. By June 2025, Itinerant Autism Intervention
teachers will provide support to 60 students in FDK
classes by providing modelling and demonstration of
evidence-based strategies to Special Education and
FDK teachers, resulting in increased student
participation.

Well-Being Promote and
nurture the
social-emotion
al, spiritual,
and physical
well-being of
all members of
the YCDSB�

Provide equitable access to
evidence-based
culturally-responsive
services and resources for
all.

28. All elementary schools (100%) will promote and
encourage the Active School Travel strategies and
suggestions by including them within their regular
newsletters/communication to families.

Support ongoing
individualized
accommodations that
support staff to perceive that
their working conditions and
environments are healthy,
safe and inclusive.

29. Throughout the 2024-2025 school year there will
be a continued collaboration between BLDS and
Employee Wellness to provide leadership training on
staff communication and wellness initiatives.

30. The Attendance Task Force will continue its work
during the 2024-2025 school year with the goal of
reducing employee absenteeism and associated
costs.

Foster a culture of ongoing
professional development to
increase mental health
literacy and enhance staff
efficacy to improve
employee engagement and
support student well-being.

31. As of June 2025, 100% of elementary and
secondary schools will have a mental health
ambassador.

32. By June 2025, attendance at mental health literacy
professional development sessions, focused on
mental health literacydeveࠀ en
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